
SE
SSIO

N
 O

U
T

LIN
E

1.
Introd

uctions

2.
A

ssig
nm

ent g
uid

elines

3.
M

od
ule structure

4.
Session tod

ay



IN
T

R
O

D
U

C
T

IO
N

S

•
A

cad
em

ic
Backg

round

•
E

xp
erience

in
reflective

p
ractice



A
SSIG

N
M

E
N

T
 

•
3,500 w

ord
s essay

•
Sub

m
ission 

d
ead

line 20
th

January

•
C

ase stud
y

•
Sp

ecific g
uid

ance 
on hand

b
ook



M
O

D
U

LE
 

ST
R

U
C

T
U

R
E

1.
Lecture

2.
Sem

inar g
roup

s



:
E

E
K

 O
N

E
 

Introd
ucing

 the core concep
ts and

 p
rincip

les of R
eflective Practice 

b
y looking

 at K
ey Theorists_ John D

ew
ey, D

onald
 Schon and

 D
avid

 
K

olb
 

Thinking
 ab

out reflective p
ractice for new

 teachers

U
sing

 G
ib

b
s R

eflective Practice cycle to exp
lore how

 it m
ig

ht help
 

you to m
ake sense of exp

eriences in school/w
orkp

lace

G
oing

 on to d
evelop

 a m
ore critical und

erstand
ing.



ST
A

N
D

A
R

D
 D

E
FIN

IT
IO

N
S O

F 
R

E
FLE

C
T

I9
E

 PR
A

C
T

IC
E

•
R

eflective p
ractice is:

-
Learning

 throug
h and

 from
 exp

erience

-
G

aining
 new

  insig
hts of self and

 p
ractice

-
C

halleng
ing

 assum
p

tions of everyd
ay 

p
ractice 

-
Learning

 throug
h q

uestioning
 and

 investig
ation

-
D

evelop
ing

 und
erstand

ing

Finlay (2008)
http

://oro.op
en.ac.uk/68945/1/Finlay-(2008)-R

eflecting
-on-reflective-p

ractice-
PBPL-p

ap
er-52.p

d
f



STAN
D

A
R

D
 M

O
D

EL O
F REFLEC

TIO
N

 FO
R TR

AIN
EE TEAC

H
ER

S

L
E

SSO
N

 P
L

A
N

 E
V

A
L

U
A

T
IO

N

1.D
LG

 HIIHFWLYH OHaUQ
LQ

J
 WaN

H S
OaFH?
Y

E
S/N

O

2.W
HUH WK

H RE
MHFWLYHV aFK

LHYHG
?

Y
E

S/N
O

3.W
HUH WK

H RE
MHFWLYHV FK

HFN
HG

 RX
W?

Y
E

S/N
O

4.W
K

aW Z
HUH WK

H VWURQ
J

 S
RLQ

WV RI WK
H 

OHVVRQ
?

5.W
K

aW Z
HUH WK

H Z
HaN

 S
RLQ

WV RI WK
H OHVVRQ

?

6.W
aV WK

H S
UHS

aUaWLRQ
 RI WK

H OHVVRQ
 OaFN

LQ
J

LQ
 aQ\ Z

a\ Z
K

LFK
 P

LJ
K

W K
aYH FRQ

WULE
X

WHG
 

WR 5. aE
RYH?

7.II \RX
 Z

HUH WR WHaFK
 WK

LV OHVVRQ
 LQ

 WK
H

IX
WX

UH Z
K

aW P
RG

LILFaWLRQ
V Z

RX
OG

 \RX
 

P
aN

H LQ
 \RX

U G
HOLYHU\?

R
E

F
L

E
C

T
IV

E
 C

O
M

M
E

N
T

          

T
K

LV OHVVRQ
 K

aV K
LJ

K
OLJ

K
WHG

 P
\ G

HYHORS
P

HQ
W Z

K
LOVW 

RQ
 P

\ WHaFK
LQ

J
 FRX

UVH LQ
 WK

H IROORZ
LQ

J
 Z

a\V:

N
aP

H RI SWX
G

HQ
W:     

Y
HaU:        

D
aWH RI SX

E
P

LVVLRQ
: 

U
Q

LW  aQ
G

 T
aVN

 T
LWOH:      

SWaWHP
HQ

W RI A
X

WK
RUVK

LS
:

I confirm
 that the m

aterial contained
 in this task is all m

y ow
n

w
ork and

 w
here the w

ork of others has b
een d

raw
n up

on it 

has b
een p

rop
erly acknow

led
g

ed
 accord

ing
 to ap

p
rop

riate 

acad
em

ic conventions.  

SLJ
Q

aWX
UH RI FaQ

G
LG

aWH:                                    D
aWH:

Future action p
oints includ

e:



O
R

IG
IN

S O
F R

E
F

LE
C

T
I9

E
 PR

A
C

T
IC

E
: 

JO
H

N
 D

E
:

E
<

-
Prag

m
atism

 ²
p

ractical effects and
 outcom

es

-
Prag

m
atism

 ²
w

hich effects and
 outcom

es

-
Learning

 to learn

-
Learning

 b
y d

oing

-
E

xp
eriential learning

-
Teachers ²

d
isp

osition to enq
uire ab

out sub
jects, m

ethod
s, VRFLaO 

LVVX
HV UHOaWHG

 to the p
rofession

-
Internalised

 hab
its of m

ind

-
D

em
ocracy and

 ed
ucation ²

HP
S

RZ
HUP

HQ
W aQ

G
 YRLFH

9



O
R

IG
IN

S O
F R

E
F

LE
C

T
I9

E
 PR

A
C

T
IC

E
: 

D
O

N
A

LD
 SC

H
O

N

•
Schon, D

. (1983), T
he ReflectiYe Practitioner, p

p. 39-40.

¶In real-w
orld

 p
ractice, p

rob
lem

s d
o not p

resent them
selves to the 

p
ractitioners as g

ivens. They m
ust b

e constructed
 from

 the 
m

aterials of p
rob

lem
atic situations w

hich are S
X

]]OLQ
J, WURX

EOLQ
J

 
aQ

G
 X

Q
FHUWaLQ

·

10



D
O

N
A

LD
 SC

H
g

N
‘From

 the perspective of THFKQLFDO R
DWLRQDOLW\, 

professional practice is a process of SUREOHP
 VROYLQJ.  

Problem
s of choice or decision are solved through the 

selection, from
 DYDLODEOH P

HDQV, of the one best suited to 
HVWDEOLVKHG HQGV.  

But w
ith this em

phasis on problem
 solving, w

e ignore 
problem

 setting, the process by w
hich w

e define the 
decision to be m

ade, the ends to be achieved, the m
eans 

w
hich m

ay be chosen.  IQ UHDO-Z
RUOG SUDFWLFH, SUREOHP

V 
GR QRW SUHVHQW WKHP

VHOYHV WR WKH SUDFWLWLRQHU DV JLYHQV.  
TKH\ P

XVW EH FRQVWUXFWHG IURP
 WKH P

DWHULDOV RI 
SUREOHP

DWLF VLWXDWLRQV Z
KLFK DUH SX]]OLQJ, WURXEOLQJ DQG 

XQFHUWDLQ.’
SFK|Q, D

 (1983) µTKH R
HIOHFWLYH PUDFWLWLRQHU¶ SS39-40



D
O

N
A

LD
 SC

H
g

N

R
HIOHFWLRQ

 LQ
 A

FWLRQ

•
Pu]]ling

 over exp
eriences 

²
w

hy d
o thing

s hap
p

en?

•
C

onsid
ering

 op
p

ortunities 
to d

o thing
s d

ifferently ²
could

 other thing
s hap

p
en

•
Id

entifying
 p

ossib
le action 

step
s



D
O

N
A

LD
 SC

H
g

N
R

HIOHFWLRQ
 RQ

 A
FWLRQ

•
D

evelop
ing

 a series of 
action step

s

•
Testing

 them
 out

•
(E

valuating
 the m

ore 
successful solutions)

•
E

xp
erim

entation



D
AVID

 K
O

LB
•

Start w
ith concrete exp

eriences
•

O
b

servation of and
 reflection on that 

exp
erience

•
Form

ation of aE
VWUaFW FRQ

FHS
WV b

ased
 

up
on the         reflection,

•
Testing

 the new
 concep

ts in p
ractices

•
N

ew
 exp

eriences
•

R
ep

eat.......



K
O

LB
·S LE

A
R

N
IN

G
 C

<
C

LE

15



R
EFLEC

TIN
G

 O
N

 PR
A

C
TIC

E

:
EEK

 O
N

E: G
IB

B
S R

EFLEC
TIVE C

<C
LE

D
r Peter Jones



G
IB

B
·S R

E
FLE

C
T

I9
E

 C
<

C
LE

 (1988)

1�

Feelin
g

V
W

haW Z
eUe \RX 

WhiQNiQg aQd feeOiQg?

A
cWio

n
 P

lan
If iW aURVe agaiQ 

Z
haW Z

RXOd \RX dR?

D
eVcUip

Wio
n

W
haW haSSeQed?

EYalX
aWio

n
W

haW Z
aV gRRd 

aQd bad abRXW 
Whe e[SeUieQce?

A
n

al\ViV
W

haW VeQVe caQ 
\RX P

aNe Rf 
Whe ViWXaWiRQ?

C
o

n
clX

Vio
n

W
haW eOVe cRXOd

\RX haYe dRQe?



R
E

FLE
C

T
IN

G
 O

N
 E

;
PE

R
IE

N
C

E

•
E

xp
eriences shap

e w
ho you are

•
E

xp
erience w

ithout reflection isn·t enoug
h

•
N

eed
 to learn from

 exp
erience

•
But how

....?

•
G

ib
b

s· R
eflective C

ycle is a 6-stag
e p

rocess w
hich can sup

p
ort 

the p
rocess of learning

 from
 and

 ab
out exp

erience

•
W

hat w
ent w

ell....w
hat could

 have g
one b

etter....action p
lan 

for the future



G
IB

B
S C

<
C

LE
 O

9
E

R
9

IE
:

•
First 3 sections: w

hat hap
p

ened

•
Second

 3 sections: step
s to im

p
rovem

ent

•
Feeling

s

•
M

icro-exp
eriences ²

w
hat w

ent w
ell/b

ad
ly

•
Invitation to analyse and

 d
raw

 conclusions

•
A

ction for chang
e



ST
E

PS 1-3 
:

H
A

T
 H

A
PPE

N
E

D
?

•
Step

 O
ne: 

D
escrip

tion: w
hat hap

p
ened

, w
hen and

 w
here, w

hy w
ere you 

there, w
hat d

id
 you d

o, w
hat w

ere the reactions?

Step
 Tw

o: Feeling
s: d

escrib
e them

 b
efore, d

uring
 and

 after, w
hat other 

m
ig

ht have felt?

•
Step

 Three:

E
valuation: ob

jectively evaluate the exp
erience, w

hat w
ent 

w
ell, w

hat d
id

n·t g
o w

ell, w
as the situation resolved

, p
ositive and

 
neg

ative outcom
es? 



ST
E

PS 4-6 
H

O
:

 T
O

 IM
PR

O
9

E
?

•
Step

 Four: 

A
nalysis: W

hat m
ig

ht have help
ed

 or hind
ered

 
the 

situation? 

O
p

tions includ
ing

 other w
ays of 

und
erstand

ing
/concep

ts/research -
b

ehaving
/acting

 
d

ifferently 
and

 w
hy?

•
Step

 Five: 

C
onclusions: w

hat could
 b

e d
one d

ifferently next tim
e, skills, tools, 

inform
ation? A

d
d

 to the p
ositive...avoid

 the 
neg

ative.

•
Step

 Six:A
ction Plan: create an action p

lan and
 com

m
it to 

actions



A
D

9
A

N
T

A
G

E
S A

N
D

 
D

ISA
D

9
A

N
T

A
G

E
S

A
d

vantag
es:

•
E

asy to und
erstand

 and
 use

•
Learning

 and
 chang

ing
 over tim

e

•
Balanced

 and
 ¶ob

jective· p
osition

•
C

ontrol and
 em

p
ow

erm
ent



A
D

9
A

N
T

A
G

E
S A

N
D

 
D

ISA
D

9
A

N
T

A
G

E
S

D
isad

vantag
es:

•
R

eactive not p
roactive

•
Sup

erficial reflection

•
Feeling

s ²
d

ifficult to w
ork w

ith and
 overcom

e

•
Ind

ivid
ual p

rocess

•
Tend

 tow
ard

s the instrum
ental

•
O

verload
 of reflection



SU
M

M
A

R
<

•
6 Step

 p
rocess

•
W

hat hap
p

ened
?

•
W

hat to d
o ab

out it?

•
Social situations and

 feeling
s

•
E

m
p

hasis on p
ositive chang

e

•
A

ssum
es that ind

ivid
ual p

rob
lem

s can b
e solved

 b
y the 

ind
ivid

ual

•
Im

p
rovem

ent in sim
ilar situations


