
SESSION OUTLINE

1. Introductions

2. Assignment guidelines

3. Module structure

4. Session today



INTRODUCTIONS

• Academic Background

• Experience in reflective practice



ASSIGNMENT 

• 3,500 words essay

• Submission 
deadline 20th

January

• Case study

• Specific guidance 
on handbook



MODULE 
STRUCTURE

1. Lecture

2. Seminar groups



:EEK ONE 

Introducing the core concepts and principles of Reflective Practice 
by looking at Key Theorists_ John Dewey, Donald Schon and David 
Kolb 

Thinking about reflective practice for new teachers

Using Gibbs Reflective Practice cycle to explore how it might help 
you to make sense of experiences in school/workplace

Going on to develop a more critical understanding.



STANDARD DEFINITIONS OF 
REFLECTI9E PRACTICE

• Reflective practice is:

- Learning through and from experience

- Gaining new  insights of self and practice

- Challenging assumptions of everyday 
practice 

- Learning through questioning and investigation

- Developing understanding

Finlay (2008)
http://oro.open.ac.uk/68945/1/Finlay-(2008)-Reflecting-on-reflective-practice-
PBPL-paper-52.pdf



STANDARD MODEL OF REFLECTION FOR TRAINEE TEACHERS

LESSON PLAN EVALUATION

1.DLG HIIHFWLYH OHaUQLQJ WaNH SOaFH?
YES/NO

2.WHUH WKH REMHFWLYHV aFKLHYHG?
YES/NO

3.WHUH WKH REMHFWLYHV FKHFNHG RXW?
YES/NO

4.WKaW ZHUH WKH VWURQJ SRLQWV RI WKH 

OHVVRQ?

5.WKaW ZHUH WKH ZHaN SRLQWV RI WKH OHVVRQ?

6.WaV WKH SUHSaUaWLRQ RI WKH OHVVRQ OaFNLQJ

LQ aQ\ Za\ ZKLFK PLJKW KaYH FRQWULEXWHG 

WR 5. aERYH?

7.II \RX ZHUH WR WHaFK WKLV OHVVRQ LQ WKH

IXWXUH ZKaW PRGLILFaWLRQV ZRXOG \RX 

PaNH LQ \RXU GHOLYHU\?

REFLECTIVE COMMENT          

TKLV OHVVRQ KaV KLJKOLJKWHG P\ GHYHORSPHQW ZKLOVW 
RQ P\ WHaFKLQJ FRXUVH LQ WKH IROORZLQJ Za\V:

NaPH RI SWXGHQW:     

YHaU:        

DaWH RI SXEPLVVLRQ: 

UQLW  aQG TaVN TLWOH:      

SWaWHPHQW RI AXWKRUVKLS:

I confirm that the material contained in this task is all my own

work and where the work of others has been drawn upon it 

has been properly acknowledged according to appropriate 

academic conventions.  

SLJQaWXUH RI FaQGLGaWH:                                    DaWH:

Future action points include:



ORIGINS OF REFLECTI9E PRACTICE: 
JOHN DE:E<

- Pragmatism ² practical effects and outcomes

- Pragmatism ² which effects and outcomes

- Learning to learn

- Learning by doing

- Experiential learning

- Teachers ² disposition to enquire about subjects, methods, VRFLaO 
LVVXHV UHOaWHG to the profession

- Internalised habits of mind

- Democracy and education ² HPSRZHUPHQW aQG YRLFH
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ORIGINS OF REFLECTI9E PRACTICE: 
DONALD SCHON

• Schon, D. (1983), The ReflectiYe Practitioner, pp. 39-40.

¶In real-world practice, problems do not present themselves to the 
practitioners as givens. They must be constructed from the 
materials of problematic situations which are SX]]OLQJ, WURXEOLQJ 
aQG XQFHUWaLQ·

1
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DONALD SCHgN
‘From the perspective of THFKQLFDO RDWLRQDOLW\, 
professional practice is a process of SUREOHP VROYLQJ.  
Problems of choice or decision are solved through the 
selection, from DYDLODEOH PHDQV, of the one best suited to 
HVWDEOLVKHG HQGV.  

But with this emphasis on problem solving, we ignore 
problem setting, the process by which we define the 
decision to be made, the ends to be achieved, the means 
which may be chosen.  IQ UHDO-ZRUOG SUDFWLFH, SUREOHPV 
GR QRW SUHVHQW WKHPVHOYHV WR WKH SUDFWLWLRQHU DV JLYHQV.  
TKH\ PXVW EH FRQVWUXFWHG IURP WKH PDWHULDOV RI 
SUREOHPDWLF VLWXDWLRQV ZKLFK DUH SX]]OLQJ, WURXEOLQJ DQG 
XQFHUWDLQ.’

SFK|Q, D (1983) µTKH RHIOHFWLYH PUDFWLWLRQHU¶ SS39-40



DONALD SCHgN

RHIOHFWLRQ LQ AFWLRQ

• Pu]]ling over experiences 
² why do things happen?

• Considering opportunities 
to do things differently ²
could other things happen

• Identifying possible action 
steps



DONALD SCHgN
RHIOHFWLRQ RQ AFWLRQ

• Developing a series of 
action steps

• Testing them out

• (Evaluating the more 
successful solutions)

• Experimentation



DAVID KOLB
• Start with concrete experiences
• Observation of and reflection on that 
experience
• Formation of aEVWUaFW FRQFHSWV based 
upon the         reflection,
• Testing the new concepts in practices
• New experiences
• Repeat.......



KOLB·S LEARNING C<CLE
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GIBB·S REFLECTI9E C<CLE (1988)

1�

FeelingV
WhaW ZeUe \RX 

WhiQNiQg aQd feeOiQg?

AcWion Plan
If iW aURVe agaiQ 

ZhaW ZRXOd \RX dR?

DeVcUipWion
WhaW haSSeQed?

EYalXaWion
WhaW ZaV gRRd 
aQd bad abRXW 
Whe e[SeUieQce?

Anal\ViV
WhaW VeQVe caQ 

\RX PaNe Rf 
Whe ViWXaWiRQ?

ConclXVion
WhaW eOVe cRXOd
\RX haYe dRQe?



REFLECTING ON E;PERIENCE

• Experiences shape who you are

• Experience without reflection isn·t enough

• Need to learn from experience

• But how....?

• Gibbs· Reflective Cycle is a 6-stage process which can support 
the process of learning from and about experience

• What went well....what could have gone better....action plan 
for the future



GIBBS C<CLE O9ER9IE:

• First 3 sections: what happened

• Second 3 sections: steps to improvement

• Feelings

• Micro-experiences ² what went well/badly

• Invitation to analyse and draw conclusions

• Action for change



STEPS 1-3 
:HAT HAPPENED?

• Step One: 

Description: what happened, when and where, why were you 
there, what did you do, what were the reactions?

Step Two: 

Feelings: describe them before, during and after, what other 
might have felt?

• Step Three:

Evaluation: objectively evaluate the experience, what went 
well, what didn·t go well, was the situation resolved, positive and 
negative outcomes? 



STEPS 4-6 
HO: TO IMPRO9E?

• Step Four: 

Analysis: What might have helped or hindered the situation? 

Options including other ways of 
understanding/concepts/research - behaving/acting differently 

and why?

• Step Five: 

Conclusions: what could be done differently next time, skills, tools, 
information? Add to the positive...avoid the negative.

• Step Six:

Action Plan: create an action plan and commit to actions



AD9ANTAGES AND 
DISAD9ANTAGES

Advantages:

• Easy to understand and use

• Learning and changing over time

• Balanced and ¶objective· position

• Control and empowerment



AD9ANTAGES AND 
DISAD9ANTAGES

Disadvantages:

• Reactive not proactive

• Superficial reflection

• Feelings ² difficult to work with and overcome

• Individual process

• Tend towards the instrumental

• Overload of reflection



SUMMAR<

• 6 Step process

• What happened?

• What to do about it?

• Social situations and feelings

• Emphasis on positive change

• Assumes that individual problems can be solved by the 
individual

• Improvement in similar situations


