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Refůecƚiǀe QƵeƐƚiŽŶƐ

Which kinds of change to workplace cultures might be 
needed in order for Reflective Practice to fulfil its potential 
and contribute to changed practices?

Are there specific requirements for a ‘helper’ to support 
Reflective Practice? Principles which can support the 
creation of cultures of change

What are the key aims of ‘helping’ within Reflective 
Practice? In other words, how would we know that the 
‘helping’ has helped?



What Leads 
to Positive 
Change in 
Teaching 
Practice? 

Forms of support that 
represent particularly 
good value for money

Maugham, S., Teeman,D. and Wilson, R. What Leads to 
Positive Change in Teaching Practice?, NFER Research 
Programme͗ Developing the Education Workforce, Slough: 
NFER.
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Week ϴ 
ReadiŶgƐ

9 SeŵiŶaƌ ƉƌeƉaƌaƚiŽŶ
Maugham, S., Teeman,D. and Wilson, R. What Leads 
to Positive Change in Teaching Practice?. NFER 
Research Programme͗ Developing the Education 
Workforce͘ Slough: NFER.

9 ReadiŶg ůiƐƚ
Timperley, H. (ϮϬϭϬ), Using Evidence in the 
Classroom for Professional Learning, Paper 
Presented to the Ontario Education Research 
Symposium, 
https://www.researchgate.net/publication/ϮϰϮϰϳϱϮ
ϳϮ_Using_Evidence_in_the_Classroom_for_Professi
onal_Learning

¾ YŽƵƌ aƌgƵŵeŶƚ ʹ aƐƐigŶŵeŶƚ 
Keele Library Search engine
Google Scholar



SeŵiŶaƌ DiƐcƵƐƐiŽŶ
Ϯϯ November ϮϬϮϮ

Introduce the key points of your critical 
analysis of the relationship between 

Reflective Practice and change

OƵƚcŽŵeƐ fŽƌ AƐƐigŶŵeŶƚ
ϮϬ January ϮϬϮϯ

Task ϯ

The extent to which cultures provides 
opportunities or barriers for Reflective 

Practice to support change



MONITORING AND EVALUATING CHANGE

SchŽŽůͲǁide 
Systematic collection and analysis of 
information about areas of 
development can be used to plan 
and inform new goals. 

TeacheƌͲůed
Self-regulation is the keǇ ƚŽ 
effecƚiǀe chaŶge

SƚƵdeŶƚͲůed
Change actual meaning for them,
and the evaluation focus on the 
impact on the What leads to 
positive change in teaching practice. 
Inclusive techniques were found to 
overcome resistance to change from
learners.



MeƚhŽdƐ Žf EǀaůƵaƚiŶg Teacheƌ EffecƚiǀeŶeƐƐ

Little, O., Goe, L. and Bell, C., ϮϬϬϵ. A Practical Guide to Evaluating Teacher 
Effectiveness. National Comprehensive Center for Teacher QualitǇ.
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MeaƐƵƌiŶg ǀaůƵe 
added

Contextualised variables

Issues?

Leckie, G. and Goldstein, H., ϮϬϭϳ. The evolution of school league tables in England 
ϭϵϵϮ–ϮϬϭϲ:‘Contextual value-added’,‘expected progress’ and ‘progress ϴ’. British 
Educational Research Journal, ϰϯ(Ϯ), pp.ϭϵϯ-ϮϭϮ.



Which kinds of change 
to school and workplace 
cultures might be 
needed in order for
Reflective Practice to 
fulfil its potential and 
contribute to changed 
practices?

The emphasis on scripted models of 
performance
Limitations placed on which matters 
are available for critical reflection, 
which aims and means are 
approved and standardised, means 
that the scope for critical reflection 
is constrained. 

Whilst there is a form of official 
knowledge and research evidence 
which is endorsed and promoted, 
cŽůůabŽƌaƚiǀe 
ƉƌŽfeƐƐiŽŶaů ƋƵeƐƚiŽŶiŶg aŶd 
eŶƋƵiƌǇ, perhaps informed by 
Action Research, may not receive 
the kinds of support which could 
help to promote positive change. 



LŽcaůiƐed ƌeƐeaƌch aŶd 
deǀeůŽƉŵeŶƚ

CRllabRUaWiYe R&D acURVV aQ alliaQce Rf 
VchRRlV iV eQhaQced b\ high leYelV Rf
WUXVW and VhaUed agendaV beWZeeQ 
VchRRlV, bXW caQ alVR be a Za\ WR bXild 
VXch WUXVW aQd VhaUed ageQdaV.

Refůecƚiǀe PƌŽfeƐƐiŽŶaůiƐŵ

Aspinwall, K., Handscomb, G. and Seleznyov, S., ϮϬϭϱ. Approaches to research & development for ‘great 
pedagogy’and ‘great CPD’in teaching school alliances.
http://effect.tka.hu/documents/OtherLibraryElements/Approaches_to_research_and_development_for_great_
pedagogy_and_CPD_in_TSAs.pdf



LŽcaůiƐed ƌeƐeaƌch aŶd 
deǀeůŽƉŵeŶƚ

DiffeUeQceV RQ HOW e[WeUQal 

UeVeaUch eYideQce iV XVed XVed 

WR iQfRUP Whe deYelRSPeQW Rf 

iQWeUYeQWiRQV aQd WR VXSSRUW

RQgRiQg deYelRSPeQW.



LŽcaůiƐed ƌeƐeaƌch aŶd 
deǀeůŽƉŵeŶƚ

PaUWiciSaWiQg iQ cRllabRUaWiYe R&D caQ be PRWiYaWiQg aQd deYelRSPeQWal fRU VWaff. IW
caQ helS WR bXild QeZ SedagRgic VkillV aQd XQdeUVWaQdiQg aV Zell aV ZideU VkillV aQd 
cRQfideQce, VXch aV hRZ WR eQgage ZiWh UeVeaUch aQd hRZ WR eYalXaWe iPSacW. IW caQ 
alVR helS bXild WUXVW aQd RSeQQeVV beWZeeQ SeeUV, VR WhaW Whe\ caQ cUiWiTXe WheiU RZQ 
aQd each RWheU¶V ZRUk aQd WheUeb\ iPSURYe WheiU WhiQkiQg aQd
SUacWice. TheUe iV VRPe eYideQce WhaW WhiV Pa\ iQ WXUQ cUeaWe ZideU iPSacWV, iQ WeUPV 
Rf VchRRl iPSURYePeQW aQd iPSURYed SXSil RXWcRPeV. HRZeYeU, Whe leYel Rf
SaUWiciSaWiRQ iQ R&D b\ VWaff WhaW ZeUe QRW diUecWl\ leadiQg Whe SURjecWV YaUied.



Seminar

How would you embed Reflective Practice in monitoring and 
evaluating change?


